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Organizational climate relationship with humor, ,resilience in employees of Zanjan cooperative office

Soheila, nouhi : M.A. Clinical Psychology, Zanjan Azad University

Nastaran , Nasimi : M.A. Clinical Psychology, Zanjan Azad University

Abstract

Introduction: The purpose of this study was to investigate the relationship between cheerfulness and humor,
resilience among employees of Zanjan cooperative office. Method: the present study was a escriptive-analitic study
of cross sectional an applied type. the statistical population of this study was all employees of Zanjan cooperatives
office.out of 186 employees of the organizational,115 emplpyees were selected by simple random sampling.in order
to collect information, a questionnaire was used including organizational checklist, humor, resilience and
organizational commitment. data were analyzed using descriptive statistics (mean and standard deviation for humor,
resilience), and inferential statistics of pearson correlation coefficient and regression analysis. the significance level
in this study was less than 0.05. Result: improvement in the organizational climate can increase the commitment of
employees and continuously lead to maintaining the organization’s can competitive capabilities. Conclusion: the
results of the research show that there as a positive and significant relationship between organizational climate with
resilience and humor.

Keywords: Organizational climate , relationship , humor , resilience , cooperative office
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